City of Ashland, Oregon

City of Ashland

LIVING

ALL employers described below must comply
with City of Ashland laws regulating payment of
a living wage.

WAGE

LY R per hour, effective June 30, 2025.

The Living Wage is adjusted annually every
June 30 by the Consumer Price Index.

Employees must be paid a

living wage:

» For all hours worked under a
service contract between their
employer and the City of
Ashland if the contract
exceeds $27,163 or more.

» For all hours worked in a
month, if the employee spends
50% or more of the employee's
time in that month working on

a project or portion of the
business of their employer, if
the employer has ten or more
employees, and has received
financial assistance for the
project or business from the
City of Ashland over $27,163.

If their employer is the City of
Ashland, including the Parks
and Recreation Department.

In calculating the living wage,
employers may add the value
of health care, retirement,

401K, and IRS eligible
cafeteria  plans (including
childcare) benefits to the
employee's amount of wages.

Note: Fortemporary and part-
time employees, the Living
Wage does not apply to the
first 1040 hours worked in any
calendar year. For more
details, please see Ashland
Municipal  Code  Section
3.12.020.

For additional information:

Call the Ashland City Manager's office at 541-488-6002 or write to the City Manager,
City Hall, 20 East Main Street, Ashland, OR 97520, or visit the City's website at www.ashland.or.us.

Notice to Employers: This notice must be posted in areas where it can be seen by all employees.
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